
EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT (this “Agreement”) dated this 3rd day of August
BETWEEN:

Parcelwave of 303 South East 7th Avenue, Minnessota
(the “Employer”)

OF THE FIRST PART

- AND -

Leah Garcia of 8289 Blue Acre Drive, Stillwater, Minnessota
(the “Employee”)

OF THE SECOND PART

BACKGROUND:

The Employer is of the opinion that the Employee has the necessary qualifications, experience 
and abilities to assist and benefit the Employer in its business.

The Employer desires to employ the Employee and the Employee has agreed to accept and enter 
such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations 
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby acknowl-
edged, the parties to this Agreement agree as follows:

Commencement Date and Term
The Employee will commence permanent full-time employment with the Employer on the 5th day 
of November, 2022 (the “Commencement Date”).

Job Title and Description
The initial job title of the Employee will be the following: Delivery Driver Assistant.
The Employee agrees to be employed on the terms and conditions set out in this Agreement. The 
Employee agrees to be subject to the general supervision of and act pursuant to the orders, ad-
vice and direction of the Employer.

The Employee will perform any and all duties as requested by the Employer that are reasonable 
and that are customarily performed by a person holding a similar position in the industry or busi-
ness of the Employer.

The Employer may make changes to the job title or duties of the Employee where the changes 
would be considered reasonable for a similar position in the industry or business of the Employer. 

The Employee’s job title or duties may be changed by agreement and with the approval of both the 
Employee and the Employer or after a notice period required under law.



The Employee agrees to abide by the Employer’s rules, regulations, policies and practices, includ-
ing those concerning work schedules, vacation and sick leave, as they may from time to time be 
adopted or modified.

Employee Compensation
Compensation paid to the Employee for the services rendered by the Employee as required by 
this Agreement (the “Compensation”) will include a wage at the rate of $23,000 per annum.

This Compensation will be payable once per month while this Agreement is in force. The Employer 
is entitled to deduct from the Employee’s Compensation, or from any other compensation in what-
ever form, any applicable deductions and remittances as required by law.

The Employee understands and agrees that any additional remuneration paid to the Employee in 
the form of bonuses or other similar incentive remuneration will rest in the sole discretion of the 
Employer and that the Employee will not earn or accrue any right to incentive remuneration by 
reason of the Employee’s employment.

The Employer will reimburse the Employee for all reasonable expenses, in accordance with the 
Employer’s lawful policies as in effect from time to time, including but not limited to, any travel and 
entertainment expenses incurred by the Employee in connection with the business of the Em-
ployer. Expenses will be paid within a reasonable time after submission of acceptable supporting 
documentation.

Place of Work

The Employee’s primary place of work will be at the Minneapolis–Saint Paul International Airport.

Time of Work
However, the Employee will, on receiving reasonable notice from the Employer, work additional 
hours and/or hours outside of the Employee’s Normal Hours of Work as deemed necessary by the 
Employer to meet the business needs of the Employer.

Employee Benefits
The Employee will be entitled to only those additional benefits that are currently available as 
described in the lawful provisions of the Employer’s employment booklets, manuals, and policy 
documents or as required by law.
Employer discretionary benefits are subject to change, without compensation, upon the Employer 
providing the Employee with 60 days written notice of that change and providing that any change 
to those benefits is taken generally with respect to other employees and does not single out the 
Employee.

Vacation
The Employee will be entitled to two weeks of paid vacation each year during the term of this 
Agreement, or as entitled by law, whichever is greater.

The times and dates for any vacation will be determined by mutual agreement between the Em-
ployer and the Employee.

Upon termination of employment, the Employer will compensate the Employee for any accrued but 
unused vacation.



Duty to Devote Full Time
The Employee agrees to devote full-time efforts, as an employee of the Employer, to the employ-
ment duties and obligations as described in this Agreement.
Conflict of Interest

During the term of the Employee’s active employment with the Employer, it is understood and 
agreed that any business opportunity relating to or similar to the Employer’s actual or reasonably 
anticipated business opportunities (with the exception of personal investments in less than 5% of 
the equity of a business, investments in established family businesses, real estate, or investments 
in stocks and bonds traded on public stock exchanges) coming to the attention of the Employee, is 
an opportunity belonging to the Employer. Therefore, the Employee will advise the Employer of the 
opportunity and cannot pursue the opportunity, directly or indirectly, without the written consent of 
the Employer.

During the term of the Employee’s active employment with the Employer, the Employee will not, 
directly or indirectly, engage or participate in any other business activities that the Employer, in its 
reasonable discretion, determines to be in conflict with the best interests of the Employer without 
the written consent of the Employer.

Confidential Information
The Employee acknowledges that, in any position the Employee may hold, in and as a result of the 
Employee’s employment by the Employer, the Employee will, or may, be making use of, acquiring 
or adding to information which is confidential to the Employer (the “Confidential Information”) and 
the Confidential Information is the exclusive property of the Employer.

The Confidential Information will include all data and information relating to the business and man-
agement of the Employer, including but not limited to, proprietary and trade secret technology and 
accounting records to which access is obtained by the Employee, including Work Product, Com-
puter Software, Other Proprietary Data, Business Operations, Marketing and Development Opera-
tions, and Customer Information.

The Confidential Information will also include any information that has been disclosed by a third 
party to the Employer and is governed by a non-disclosure agreement entered into between that 
third party and the Employer.

The Confidential Information will not include information that:
Is generally known in the industry of the Employer;
Is now or subsequently becomes generally available to the public through no wrongful act of the 
Employee;
Was rightfully in the possession of the Employee prior to the disclosure to the Employee by the 
Employer;
Is independently created by the Employee without direct or indirect use of the Confidential Infor-
mation; or
The Employee rightfully obtains from a third party who has the right to transfer or disclose it.
The Confidential Information will also not include anything developed or produced by the Employ-
ee during the Employee’s term of employment with the Employer, including but not limited to, any 
intellectual property, process, design, development, creation, research, invention, know-how, trade 
name, trade-mark or copyright that:
Was developed without the use of equipment, supplies, facility or Confidential Information of the 
Employer;
Was developed entirely on the Employee’s own time;
Does not result from any work performed by the Employee for the Employer; and
Does not relate to any actual or reasonably anticipated business opportunity of the Employer.



Duties and Obligations Concerning Confidential Information
The Employee agrees that a material term of the Employee’s contract with the Employer is to 
keep all Confidential Information absolutely confidential and protect its release from the public. 
The Employee agrees not to divulge, reveal, report or use, for any purpose, any of the Confiden-
tial Information which the Employee has obtained or which was disclosed to the Employee by the 
Employer as a result of the Employee’s employment by the Employer. The Employee agrees that if 
there is any question as to such disclosure then the Employee will seek out senior management of 
the Employer prior to making any disclosure of the Employer’s information that may be covered by 
this Agreement.

The Employee agrees and acknowledges that the Confidential Information is of a proprietary and 
confidential nature and that any disclosure of the Confidential Information to a third party in breach 
of this Agreement cannot be reasonably or adequately compensated for in money damages, would 
cause irreparable injury to Employer, would gravely affect the effective and successful conduct of 
the Employer’s business and goodwill, and would be a material breach of this Agreement.
The obligations to ensure and protect the confidentiality of the Confidential Information imposed 
on the Employee in this Agreement will continue until the Employee is no longer employed by the 
Employer.

The Employee may disclose any of the Confidential Information:
To a third party where Employer has consented in writing to such disclosure; or
To the extent required by law or by the request or requirement of any judicial, legislative, adminis-
trative or other governmental body after providing reasonable prior notice to the Employer.
If the Employee loses or makes unauthorized disclosure of any of the Confidential Information, the 
Employee will immediately notify the Employer and take all reasonable steps necessary to retrieve 
the lost or improperly disclosed Confidential Information.

Ownership and Title to Confidential Information
The Employee acknowledges and agrees that all rights, title and interest in any Confidential Infor-
mation will remain the exclusive property of the Employer. Accordingly, the Employee specifically 
agrees and acknowledges that the Employee will have no interest in the Confidential Informa-
tion, including, without limitation, no interest in know-how, copyright, trade-marks or trade names, 
notwithstanding the fact that the Employee may have created or contributed to the creation of the 
Confidential Information.

The Employee waives any moral rights that the Employee may have with respect to the Confiden-
tial Information.

The Employee agrees to immediately disclose to the Employer all Confidential Information de-
veloped in whole or in part by the Employee during the Employee’s term of employment with the 
Employer and to assign to the Employer any right, title or interest the Employee may have in the 
Confidential Information. The Employee agrees to execute any instruments and to do all other 
things reasonably requested by the Employer, both during and after the Employee’s employment 
with the Employer, in order to vest more fully in the Employer all ownership rights in those items 
transferred by the Employee to the Employer.

Return of Confidential Information
The Employee agrees that, upon request of the Employer or upon termination or expiration, as 
the case may be, of this employment, the Employee will turn over to the Employer all Confidential 
Information belonging to the Employer, including but not limited to, all documents, plans, 
specifications, disks or other computer media, as well as any duplicates or backups made of that 
Confidential Information in whatever form or media, in the possession or control of the Employee 
that:



May contain or be derived from ideas, concepts, creations, or trade secrets and other proprietary 
and Confidential Information as defined in this Agreement; or
Is connected with or derived from the Employee’s employment with the Employer.

Contract Binding Authority
Notwithstanding any other term or condition expressed or implied in this Agreement to the contra-
ry, the Employee will not have the authority to enter into any contracts or commitments for or on 
the behalf of the Employer without first obtaining the express written consent of the Employer.
Termination Due to Discontinuance of Business
Notwithstanding any other term or condition expressed or implied in this Agreement, in the event 
that the Employer will discontinue operating its business at the location where the Employee is 
employed, then, at the Employer’s sole option, and as permitted by law, this Agreement will termi-
nate as of the last day of the month in which the Employer ceases operations at such location with 
the same force and effect as if such last day of the month were originally set as the Termination 
Date of this Agreement.

Termination of Employment
Where there is just cause for termination, the Employer may terminate the Employee’s employ-
ment without notice, as permitted by law.
The Employee and the Employer agree that reasonable and sufficient notice of termination of em-
ployment by the Employer is the greater of four (4) weeks or any minimum notice required by law.
If the Employee wishes to terminate this employment with the Employer, the Employee will provide 
the Employer with the greater of four (4) weeks and the minimum required by law.  As an alterna-
tive, if the Employee co-operates with the training and development of a replacement, then suffi-
cient notice is given if it is sufficient notice to allow the Employer to find and train the replacement.
The Termination Date specified by either the Employee or the Employer may expire on any day 
of the month and upon the Termination Date the Employer will forthwith pay to the Employee any 
outstanding portion of the compensation including any accrued vacation and banked time, if any, 
calculated to the Termination Date.

Once notice has been given by either party for any reason, the Employee and the Employer agree 
to execute their duties and obligations under this Agreement diligently and in good faith through 
to the end of the notice period. The Employer may not make any changes to compensation or any 
other term or condition of this Agreement between the time termination notice is given through to 
the end of the notice period.
Remedies

In the event of a breach or threatened breach by the Employee of any of the provisions of this 
Agreement, the Employee agrees that the Employer is entitled to a permanent injunction, in ad-
dition to and not in limitation of any other rights and remedies available to the Employer at law or 
in equity, in order to prevent or restrain any such breach by the Employee or by the Employee’s 
partners, agents, representatives, servants, employees, and/or any and all persons directly or indi-
rectly acting for or with the Employee.
Severability

The Employer and the Employee acknowledge that this Agreement is reasonable, valid and en-
forceable. However, if any term, covenant, condition or provision of this Agreement is held by a 
court of competent jurisdiction to be invalid, void or unenforceable, it is the parties’ intent that such 
provision be changed in scope by the court only to the extent deemed necessary by that court 
to render the provision reasonable and enforceable and the remainder of the provisions of this 
Agreement will in no way be affected, impaired or invalidated as a result.


